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Improving the quality of life for 
Oklahomans with disabilities

The Oklahoma Rehabilitation Council (ORC) was 
established in 1993 as mandated by the 1992 
Amendments to the Rehabilitation Act.



Dear Colleagues, 

This Annual Report represents all the Members’ of the Oklahoma 
Rehabilitation Council (ORC) hard work and dedication during FFY22. It has 
been an honor and privilege to experience firsthand the impact that the 
Oklahoma Department of Rehabilitation Services (DRS) has on Oklahoma 
Residents’ lives.

The ORC continues to support and play an important role in various 
statewide initiatives, promoting quality employment for all Oklahomans, 
including Individuals with Disabilities. On a national level, the ORC 
continues to monitor the Workforce Innovation and Opportunity Act (WIOA) 
implementation to ensure that Oklahoma Residents’ services are of the 
highest quality. 

In addition, ORC assisted with planning various conferences and activities 
during FFY22, including the DRS Business Services Program (BSP) Expo, 
the Oklahoma Industry Ecosystems and Workforce Updates Webinar in 
partnership with BSP, and the 16th Annual Oklahoma Transition Institute. 
ORC also participated in People with Disabilities Awareness Day as an 
exhibitor, and several members attended the activity.

ORC’s mission to advocate and lead Individuals with Disabilities to a better 
future continues, and we are honored to be a partner and supporter of DRS, 
its staff, and all Oklahoma Residents.

Sincerely,

Carolina Colclasure

ORC Program Manager
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Oklahoma Rehabilitation Council FFY22 Annual Report
We are the Voice of the Consumer!

Mission
The Oklahoma Rehabilitation Council’s (ORC) mission is to facilitate consumer education and 
empowerment, to assure services are of high quality, and lead to the employment of individuals 
with disabilities within Oklahoma.

Council Structure
The Oklahoma Department of Rehabilitation Services (DRS) contracts with Oklahoma State 
University (OSU) for the provision of the staff support services for the ORC as set forth in 
Section 105 and Section 4.2 of the State Plan of the Rehabilitation Act of 1973, as amended. The 
Assistant Director of Sponsored Programs at the Department of Wellness hires, supervises, and 
evaluates a full-time Program Manager (PM) position for the daily operations of the Council. In 
addition, OSU manages all contractual financial obligations of the Council. In turn, DRS provides 
in-kind services of storage space, phone, and computer access to the Council staff.

During FFY22, the ORC fulfilled all membership requirements of Section 105 of the Rehabilitation 
Act with appointments by the Governor. ORC had 17 members, 3 being ex-officio nonvoting 
members from the Designated State Agency (DSA). Of the voting members, 60% of the Council is 
represented by persons with disabilities. The council members are a cross-section of individuals 
with disabilities who have a stake in vocational rehabilitation services. Members serve for two (2) 
consecutive terms of three (3) years each, with the exception of the Director of the Section 121 
projects. 

ORC’s structure includes a Chair, Vice-Chair, and three Members-at-Large as Executive 
Committee members. Each Member-at-Large of the Executive Committee holds the position of 
Chair on a Committee. At the request of ORC, the DSA has assigned a staff liaison to each ORC 
Committee who acts as a content specialist to that committee and is identified as an Associate 
Member. The Associate Members are vital due to the importance of the work of each committee.

Quarterly Meetings FFY22
In compliance with the Rehabilitation Act, the Council scheduled four Quarterly Meetings in 
FFY22 and had an annual strategic planning meeting. The meeting dates were:

• November 18, 2021 

• February 17, 2022, via Zoom

• May 19, 2022

• August 18, 2022

• September 8, 2022 (FFY23 Strategic Planning Meeting), via Zoom

This year, the Subcommittees met in January, March, and June to complete the Goals, Objectives, 
and Activities outlined in the ORC Strategic Plan.



FFY22 Annual Report | 5

Strategic Plan for FFY22
ORC complies with the federal Rehabilitation Act mandates through its strategic plan process 
utilizing the following functions and related tasks. 

Program and Planning (P&P) Committee

Chairperson – Shelley Gladden

DRS Liaisons – Tiffany Davis and Stephanie Roe

The P&P Committee is to review, analyze, and advise the DSA on the performance measures as 
laid out by Section 105 of the Rehabilitation Act of 1973, as amended, actively participate in the 
DRS State Plan meetings and DRS Statewide Assessment Development initiative, and analyze the 
trends of the Vocational Rehabilitation (VR)/Services for the Blind and Visually Impaired (SBVI) 
Open Case Survey. 

Goal 1: In accordance with Section 105 (A)(c)(i), the P&P Committee will quarterly (or as 
necessary) review, analyze and advise the DSA on the performance measurements, customer 
satisfaction, statewide assessment, and other relevant data.

Goal 2: The P&P Committee will support quality customer services, career planning, and 
effective employment.

COMMITTEE REPORT

During FFY22, the DRS Field Coordinators provided reports to the P&P Committee and the 
Council during the Council’s Quarterly Meetings. The information included an update on the 
waiting list, current case statuses, service activities, transition clients served, and active cases.

DRS was under Order of Selection, and all three Priority Groups were closed during FFY22. The 
DSA Executive Team met every two weeks to review the waitlist and released clients monthly, 
based on the budget. During each Quarterly Meeting, the ORC was provided progress updates.

The Committee worked with the DRS Process Improvement (PI) Unit on a survey to implement 
the Open Case Milestone Survey pilot in FFY21. The PI Unit attempted to restart the pilot 
program in FFY22; however, the participating offices recorded low numbers of clients attending 
in-person meetings at the DRS offices. The PI Unit will change the format of the Customer 
Satisfaction Survey for FFY23, and the Committee will assist when necessary.

On May 10, 2022, the PI Unit started the Assistive Technology (AT) pilot program with the 
Services for the Blind and Visually Impaired (SBVI) AT Unit. The survey is offered to clients 
when they meet with the AT Specialists for an assessment, during training, or when receiving 
equipment. After the six-month mark, the PI Unit will review the number of completed surveys 
and decide if more survey results are needed or if there is enough data collected to provide 
informative results.  

During the summer of FFY22, the SBVI Division hosted a Visually Impaired Blindness 
Empowerment (VIBE) program for adult and older blind clients. The program provided two 
weeks of training on Independent Living Skills and Communication, including the use of the 
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cane, orientation, dealing with money or paying for purchases, matching clothing, and more. The 
PI Unit used the P&P Committee iPads to conduct a VIBE client feedback survey after the event. 
The results were very encouraging as all attendees reported they learned valuable skills at the 
training; 100% were satisfied overall with it. The Executive Team will use these results to make 
plans for future events.

Executive Committee

Chairperson – Shelley Gladden

DRS Liaison – Melinda Fruendt - DRS Executive Director

The Executive Committee is comprised of the State Rehabilitation Council (SRC) Chair, Vice-
Chair, and 3 Members-at-Large. The Executive Committee also includes the Assistant Director 
of Sponsored Programs of OSU’s Department of Wellness, who oversees the contractual 
administration of the ORC and the ORC PM. The Executive Committee ensures all other ORC 
committees are assigned to meet the requirements of Section 105 of the Rehabilitation Act 
with regard to the following: Public Hearings, State Plan, Comprehensive Needs Assessment, 
Customer Satisfaction, and the Annual Report.

Goal 3: Maintain standing committees that address the goals and objectives outlined by the 
ORC, the DSA State Plan, and the Rehabilitation Act (i.e., Policy and Legislative Committee, 
Program and Planning Committee, Transition Committee, and the Employment Committee). 
Every ORC member serves on a committee(s).

COMMITTEE REPORT

The Executive Committee met quarterly and collaborated with the DRS Executive team 
during FFY22. This committee’s goals, objectives, and activities were met, starting with the 
Annual Report submitted to the Governor and Rehabilitation Services Administration (RSA) on 
December 23, 2021.

The staff reviewed the Council’s resources monthly, and a plan was followed.

The DRS Executive Team, including Director Fruendt, Mark Kinnison – VR Division Administrator, 
and Tracy Brigham – SBVI Division Administrator, participated in all Executive Committee 
meetings and ORC Quarterly Meetings. The Council received timely updates from DRS, and the 
DRS Executive Team addressed all questions and comments from the Council.

In FFY22, the Council had two resignations:

• One from a Business, Industry, and Labor representative

• One from an Advocacy Group

One position was filled; the new member’s term started on May 24, 2022:

• Lezley Bell - Representative of an Advocacy Group



FFY22 Annual Report | 7

Aside from the resignations, ORC had two positions that expired on September 1, 2022:

• Shelley Gladden – Representative of a Disability Advocacy Group. Shelley was reappointed 
for a second term.

• Jeff Newton – Previous VR Consumer representative. Jeff was reappointed for a second 
term.

• Kelli Bates – Representative of Business, Industry and Labor. A name for her replacement 
has been submitted. The Governor’s office is reviewing the application. 

• Lindsay Horn – Representative of a Disability Advocacy Group.

• Shelly Rentz – Representative of a Community Rehabilitation Program (CRP). Shelly was 
reappointed for a second term.

One member was appointed; the new member’s term started on September 29, 2022:

• Julie Lackey - Representative of a Disability Advocacy Group

The Executive Committee met on September 22, 2022, to approve the final version of the ORC 
FFY23 Strategic Plan.

Lastly, in FFY22, the ORC PM attended all ORC Committee meetings, ABLE Tech Advisory 
Council meetings, Oklahoma Transition Council (OTC) meetings, and the Governor’s Council for 
Workforce and Economic Development meetings on behalf of the Council. 

Policy and Legislative (P&L) Committee

Chairperson – Jeff Newton

DRS Liaisons – Tina Calloway, Tonya Garman, and Jennifer Hardin

Activities include, but are not limited to, advocacy and education, policy and State Plan review, 
State Plan Public Hearings and Success Stories. Also, responsible for the reviewing/monitoring 
of pending and current disability-related legislation, particularly with respect to impact on 
DRS funding; suggest/develop legislation as needed. Active participation on the DRS Policy Re-
engineering Committee. Support DRS with both national and state efforts to enhance advocacy 
activities and services for VR/SBVI clientele.

Goal 4: ORC will build capacity for consumer education and empowerment to showcase 
awareness and education for both consumers and employers.

COMMITTEE REPORT 

The Committee continued participating in various Council meetings during FFY22. William 
Ginn, the Client Assistance Program (CAP) member, represented ORC during the Statewide 
Independent Living Council (SILC) meetings and shared updates. On behalf of the P&L 
Committee, the ORC PM participated in the Governor’s Council for Workforce and Economic 
Development meetings, the ABLE Tech Advisory Council meetings, and the Behavioral Health 
Advisory Council meetings.
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The P&L Committee reviewed the 2022 policy changes provided by DRS. DRS hosted a partner 
meeting on December 3, 2021, to share details about the changes and answer questions about 
them. William Ginn and the ORC PM attended the meeting and shared the questions from the 
Committee. The Public Hearing took place on February 7, 2022, at the DRS State Office, and the 
PM read ORC’s letter of support.

The DRS People with Disabilities Awareness Day (PWDAD) took place at the Oklahoma History 
Center on March 8, 2022. Shelley Gladden, Tim Yeahquo, William Ginn, Lori Chesnut, and the 
ORC PM attended the event on behalf of the Council. ORC had a table and shared flyers and 
information with the attendees during the event. DRS also coordinated Legislative visits during 
the event; William Ginn and the ORC PM participated in them.

ORC Chairperson Shelley 
Gladden (pictured) and other 
ORC members attended the DRS 
People With Disabilities Day event 
at the Oklahoma History Center 
on March 8, 2022.
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The Committee created a new ORC Legislative Primer in FFY22 that showcased the FFY21 DRS 
indicators. The ORC Primer and the DRS Programs and Services Flyers were disseminated to all 
State Legislators and the State District Staff of the Oklahoma Congressional members.
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The Committee provided a letter of support for House Bill 1792. This bill changed the term 
“handicapped” to “disabled,” “a person with disability,” “visually impaired” or related language.

During FFY22, the National Coalition of State Rehabilitation Councils (NCSRC) canceled its regular 
Spring and Fall Conferences. NCSRC continued with bi-monthly National Zoom meetings and 
used the opportunity to discuss different topics with the states that participated.

The Council of State Administrators of Vocational Rehabilitation (CSAVR) hosted a virtual Spring 
Conference. ORC was represented by its officers and the Council Staff, including Lori Chesnut, 
Jeff Newton, Shelley Gladden, Allyson Robinson, and Carolina Colclasure.

TRAININGS

The ORC partnered with the DRS Professional Development Unit and supported the attendance 
of four DRS Staff at the 2022 Association for Driver Rehabilitation Specialists (ADED) Annual 
Conference and Automobility Expo. The event occurred from September 30 to October 4, 2022.

ADED’s 46th Annual Conference, Unmasking the Future, reviewed current driver rehabilitation 
concepts and explored research trends and procedures that enhance patient care. Attendees 
received practical information on processes and procedures they could immediately implement 
into practice.

Quotes from DRS staff included:

“The ADED conference allowed me to have hands-on experience with various manual 
wheelchairs and power chairs and test drive the smart drive assist wheel. This experience 
helps me have a physical experience in a wheelchair to feel how my clients operate a 
wheelchair and the possible obstacles they encounter (even though this experience is for a 
short period). I also learned about different adaptive driving devices to operate a vehicle. I 
had to try out a virtual driving simulator that the company wants to propose as an alternative 
to behind-the-wheel training.

I listened to the keynote speaker, Attorney Kelly Simoneaux, about her fight to change lap 
belt requirements for vehicles and her fight in inaccessible ride share (an Uber driver refused 
to drive her because she has a wheelchair). It opened up my perspective that people with 
disabilities face discrimination in rideshare due to the device they use for mobility reasons. 
The conference allowed for me to network with vendors to try out new devices, vehicle 
modifications, etc. Our AT Unit was able to locate several Certified Driving Rehabilitation 
Specialists (CDRS) that are near the state of Oklahoma as potential driving instructors for our 
clients if needed for future resources.”

“This was the first time for the OK DRS Assistive Technology Unit to attend the ADED annual 
conference, and we were fortunate to get to attend together. The conference was one of the 
best organized conferences I have attended. It was well situated in regard to the hotel and, 
uniquely, conference coaches were provided for first time attendees. My coach was an ADED 
board member and eager to help me get around or understand the various training sessions. 

We attended a pre-conference workshop: Wheelchair Seating Workshop that was an 
excellent overview of the various types of mobility devices and the considerations to make 
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when trying to transport or drive from the various devices. This training made me look 
more holistically at the challenges of vehicle modifications. Not only do we consider the 
relationship of the mobility device to the vehicle, but also the client themselves and the 
physical surrounding of the vehicle.

Thank you so much for the opportunity to attend the ADED Conference and Expo. I’ve already 
implemented some of the new knowledge I’ve gained from the conference with my DRS 
clients and am grateful that I could do that.”

“The ADED conference was very well organized and informative, and it was a privilege to be 
able to attend.

The majority of those who attended the conference were Occupational Therapists 
and members of ADED. Those instructing the classes were also OTs who were very 
knowledgeable in this area. Being taught by professionals who specialize in this area was 
beneficial to us as AT Specialists in that we were able to get a glimpse into what/where we are 
referring our clients when we are referring them to training.

The expo during convention was absolutely wonderful. All the vendors were so informative, 
helpful, and friendly. Again, we were able to demo all the equipment. ADED also arranged 
a time where we were put into groups and each vendor gave a 15-minute presentation so 
that we did not inadvertently skip any. ADED also had a unique way of getting each person to 
every vendor by using a bingo game of sorts to make sure you visited and had to engage with 
each person at every vendor station.”

Transition Committee

Chairperson – Lori Chesnut

DRS Liaisons – Renee Sansom Briscoe, Stacy Dutton, and Chris Compton

This Committee actively participates in the Oklahoma Transition Council (OTC). The Committee 
also supports DRS with statewide efforts to enhance transition activities and services for youth 
in secondary settings to increase successful employment outcomes.

Goal 5: Facilitate the communication of transition services information and the growth of 
partnerships between Tribal VR, DRS, Developmental Disability Services (DDS), Oklahoma State 
Department of Education (OSDE), Oklahoma Department of Mental Health and Substance Abuse 
Services (ODMHSAS), Career Tech, and other agencies/partners.

Goal 6: Continue to work with the DSA on the needs assessment of individuals with disabilities 
for transition career services and pre-employment transition services. This goal will satisfy the 
final requirement listed in the VR Services portion of the Unified State Plan, and the Statewide 
Needs Assessment.

Goal 7: Promote self-advocacy and self-determination resources for youth and their families to 
increase future opportunities for success.
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COMMITTEE REPORT

The Transition Committee supported the DRS Transition Unit and OSDE in promoting self-
advocacy and self-determination resources in FFY22. The focus was for youth and their families 
to increase future opportunities for success with these valuable resources during their transition 
process. There were over thirty resources shared with the Council that included invitations to 
webinars and conferences such as:

• Ability-Focused Job Fair

• How to deal with a bully training

• Goodwill of Central Oklahoma trainings

• Oklahoma Parents Center April trainings

• Community Autism Research Ambassador Program

• #What’sNXT Event – Tulsa Tech – Owasso Campus

• Autism Advocacy Day

• 2022 Children’s Behavioral Health Conference

• DRS 2022 STEM Camps

• The National Center for Disability Education and Training, The University of Oklahoma 
Outreach trainings:

 » Improving Outcomes for Students with Disabilities

 » Transition Apps/Supports (Students Transitioning from Special Education to the 
Workforce)

 » Rethinking Collaboration with Kelli Crane, Ph.D., Center for Transition and Career 
Innovation, University of Maryland, College Park

 » From Research to Practice: Teaching Strategies and Considerations for Sexuality 
Education

Also, during the November 2021 ORC Quarterly Meeting, Shelly Rentz, the Council’s Community 
Rehabilitation Program member, and Renee Sansom Briscoe, the DRS Transition Coordinator, 
presented the Career Exploration Contract between Central Technology Center and DRS. 

The Career Exploration pilot program focuses on using Pre-Employment Transition Services 
(Pre-ETS). It includes introductory service activities and helps students with disabilities start early 
and identify career interests to achieve community integration, independence, post-secondary 
education and/or competitive integrated employment. Some of the activities include:

• Job Exploration: Exploring the world of work and career options; skills assessments and 
interest inventories, labor market, and in-demand occupation information.

• Work-Based Learning: Exploring appropriate workplace behaviors, participating in work-
site tours, and job shadowing experiences.
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• Workplace Readiness: Preparing students for the workplace; soft skills training, peer 
mentoring, independent living skills, and accessing transportation.

• Self-Advocacy: Helping students learn more about themselves, their disabilities, and how 
to present themselves responsibly; recognize their strengths and how to advocate for 
their needs and develop strategies for goal setting, time management, and problem-
solving.

• Post-Secondary Counseling: Exploring options for students seeking careers that require 
post-secondary education.

To illustrate the program’s success, Shelly shared the Success Story of Max Dubac. Max is one 
of the first students who participated in the Pre-ETS program and achieved successful post-
secondary outcomes after completing it.

During the February Quarterly Meeting, the DRS Transition Unit also shared the Success Story 
of Christian Roe. Christian is a sophomore at the University of Oklahoma (OU), participating in 
the Sooner Works Program. He excels at his internship, is involved in OU sports, and hopes to 
become an Equipment Manager after graduating in the Spring of 2024.

Lori Chesnut presented Special Education Child Count Data during the March Committee 
meeting; the DRS PI Unit compares this data with DRS data to make informed programmatic 
decisions for supporting transitioning youth.

The Committee continued to support the OTC. The ORC PM and various Committee members 
assisted with planning the 16th Annual Oklahoma Transition Institute (OTI) held via Zoom on 
October 26-28, 2021.

Employment Committee

Chairperson – Kelli Bates

DRS Liaison – Yasmin Avila

With an increased emphasis on employment under the Workforce Innovation and Opportunity 
Act (WIOA), this committee works to strengthen coordination with employment and training 
services for individuals with disabilities who are job seekers.

Goal 8: The ORC will collaborate with the DSA to proactively promote Job Readiness and 
evidence-based supported employment and education to increase employment and education 
rates.

COMMITTEE REPORT

The Employment Committee supported the DRS Business Services Program (BSP) and the 
Business Advisory Council (BAC) objectives and activities during FFY22. 

On October 29, 201, various Council members and the ORC Program Manager (PM) assisted 
the BSP with the Assistive Technology (AT) Virtual Expo. Matt Barnes presented a session called 
“University of Central Oklahoma Employer’s approach to AT as a reasonable accommodation.” 
And Shelley Gladden presented on ABLE Tech AT Resources. 
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Kelli Bates, Fatos Floyd, and the ORC PM served as hosts in various sessions, and other ORC 
members attended the expo as participants. 

Also, the DRS Business Services Program (BSP) and ORC hosted a webinar on May 4, 2022. 
Sharon Harrison, one of ORC’s Business, Industry and Labor members, presented on Oklahoma 
Industry Ecosystems and Workforce Updates. The webinar was a success and had 56 
participants from DRS, including Counselors, Techs, and staff. The ORC PM attended the webinar 
on behalf of the Council. Information shared during the webinar will be used in the future to 
plan for new training sessions. 

The Committee also helped BSP with the following:

• Planning the 2022 BSP Expo, which took place on October 6, 2022.

• Participating in the BAC meetings in Oklahoma City and Tulsa

The ORC members and their partners shared valuable employment resources throughout the 
year.
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DRS FFY22 in Numbers
The DSA reported the following information for FFY22:

• 1,191 cases had successful closures

• 4,499 new applications were received

• 2,833 plans were written in the year

• 13,196 total individuals with an open case during FFY22

• 3,221 individuals were released from the Waiting List

• 4,078 individuals were determined Eligible

Successful Closures: 1,191
• Average days in Application Status: 32 days

• Average months in Eligibility: 2 .1 months

• Average months receiving services:  26 .5 months after plan is developed and until
successful closure occurs

• Average months in Delayed Status: 3 .0 months waiting to be released from the waitlist

Savings to Oklahoma

Federal Fiscal Year 2022 was a banner year for the Oklahoma VR program in terms of Social 
Security Administration (SSA) reimbursement revenue. A longtime focus for the agency, 
decreasing the Supplemental Security Income (SSI) / Social Security Disability Insurance (SSDI) 
benefit rolls, is still a viable strength. This year the agency achieved the third-highest totals to 
date in both revenue and number of beneficiaries who traded a benefit check for 
independence through quality employment.

$3,026,469 .84 in program revenue
248 Oklahomans sustained competitive employment at a wage high enough to keep them 
above the SSA mandated substantial gainful level for at least 9 months out of 12. These ultra 
successful cases resulted in $3,026,469.84 in revenue coming back to the state of Oklahoma to 
cover the costs of the rehabilitation services.

This success is attributed to the unwavering commitment of DRS’s professional level counselors 
around the state working in conjunction with in-house DRS Social Security experts known as 
“benefit planners.” Working in tandem, these masters level counselors are able to provide 
wraparound services which emphasize the maximization of employment potential and continue 
to place Oklahoma amongst the top in the country per capita. The DRS Benefit Planning 
team was the first of its kind when it was created in 2009. Since that time the agency has now 
exceeded $1 million in reimbursement revenue per year for 13 consecutive years!
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The Social Security Administration sees great value in terms of a return on investment for these 
reimbursements. They estimate that for every dollar a state VR program is reimbursed it saves 
the disability fund $7 in future disability payments that would have eventually been paid to these 
individuals.

More than $21 million in projected savings to these critical disability benefits programs spells 
success for the Oklahoma Department of Rehabilitation Services and the consumers proudly 
served!

Order of Selection Information: The DSA was under an Order of Selection for the FFY22.

DRS Transition Data

The DRS Transition Unit served 3,947 students in FFY22, which is an increase from 763 students 
from FFY21. Some program highlights in FFY22 included:

BEST STEP - Building Employment Skills for Today (BEST) Summer Program and Summer 
Transition Employment Program (STEP) camps offered across the state. DRS had different 
speakers throughout the camp, such as Steven McCoy (from New Jersey), Ashley Neybert, 
a blind chemist (from Missouri), and from Oklahoma, Hannah Smith (GALT at SBVI), Emeka 
Nnaka (Tulsa), and a few others. Speakers provided motivation and encouragement to student 
participants. DRS also had great partnerships with GALT and Central Oklahoma Workforce 
Innovation Board (COWIB) to pay students’ wages this summer at $10.00 an hour. 

Summer Program Data:

1. BEST STEP:
a. 225 Youth served through classroom learning and internship work in their 

communities
b. 144 Partner Employers provided summer internships for youth
c. 10,289 Internship Hours worked by Oklahoma youth with disabilities
d. 21 Counties positively impacted across all four quadrants of Oklahoma
e. 4.6 Star Participant Satisfaction Rating from participants and families
f. 6 Guest Speakers were invited to share stories and motivate
g. COWIB and GALT were employers of record for those four weeks of working in the 

community
h. 56 Works Skills Trainers hired to provide hands-on training to participants in the 

community
2. Science, Technology, Engineering, and Mathematics (STEM) Camp:

a. 6 Camps (including Oklahoma School for the Blind and Autism-specific STEM Camp)
b. 77 Youth participated
c. 5 Counties impacted
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3. Visually Impaired and Blindness Empowerment (VIBE) :
a. 11 Youth participated
b. 3 Guest Speakers were invited to share stories and motivate

4. TOTAL FOR ALL SUMMER CAMPS:
a. 313 Youth participated in camps statewide
b. 17 new programs and locations
c. 22 Counties impacted
d. All 4 Quadrants of the State were impacted
e. 9 Guest Speakers
f. 56 Works Skills Trainers

DRS had 32 camps total this summer!



18 |Oklahoma Rehabilitation Council

Appendix A

Oklahoma Rehabilitation Council Members

Matthew Barnes
Business, Industry and Labor Member

Kelli Bates
Business, Industry and Labor Member

Lezley Bell
Advocacy Group Member

Lori Chesnut
Oklahoma State Department of Education 
Member

Fatos Floyd
Advocacy Group Member

Melinda Fruendt
Department of Rehabilitation Services 
Executive Director

William Ginn
Client Assistance Program Member

Vicky Golightly
Advocacy Group Member

Shelley Gladden
Advocacy Group Member

Jerod Gleason
DRS SBVI Counselor

Sharon Harrison
Business, Industry and Labor Member

Lindsay Horn
Advocacy Group Member

Angelamarie Jaworski
DRS VR Counselor

Julie Lackey
Advocacy Group Member

Scott Mullins
Business, Industry and Labor Member

Jeff Newton
Former Recipient of VR Services

Shelly Rentz
Community Rehabilitation Program 
Member

Steven Shepelwich
Workforce Development Board Member

Amy Synar
Parent Training and Information Center 
Member

Tim Yeahquo
Section 121 Project Director Member

Oklahoma Rehabilitation Council Staff

Carolina Colclasure
Program Manager
Oklahoma Rehabilitation Council

Allyson Robinson
Assistant Director 
Oklahoma State University
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Appendix B

Successful Closures by County

Successful Closures and Median Projected Annual Earnings - FFY22: Adult vs. Transition 
Participants by Division and County. Transition cases include clients between the ages of 16 and 
21 who applied for services and continued with services until a successful case closure.

TABLE 1 - DVR

Successful closure outcomes do not include participants with earnings who no longer reside in 
Oklahoma.

County DVR Transition 
Cases

DVR Transition 
Projected Earnings 

DVR Adult 
Cases

DVR Adult 
Projected Earnings

Adair Not applicable Not applicable 2 $22,637 

Atoka 4 $25,480 1 $53,997 

Beckham 8 $29,120 9 $18,720 
Bryan 6 $32,042 4 $21,861 
Caddo 1 $47,174 3 $17,732 

Canadian 13 $15,080 21 $24,960 
Carter 3 $15,600 14 $39,260 

Cherokee 1 $36,691 3 $31,450 
Choctaw Not applicable Not applicable 2 $39,135 

Cleveland 24 $17,511 48 $22,796 
Coal 4 $34,507 1 $52,000 

Comanche 18 $13,650 33 $26,408 
Cotton Not applicable Not applicable Not applicable Not applicable
Craig 2 $26,260 6 $10,374 
Creek 10 $9,100 11 $36,192 
Custer 7 $31,200 9 $29,120 

Delaware Not applicable Not applicable 4 $25,137 
Dewey Not applicable Not applicable 1 $41,600 

Ellis Not applicable Not applicable 1 $10,296 
Garfield 5 $23,712 8 $12,740 
Garvin 6 $38,074 4 $38,480 
Grady Not applicable Not applicable 3 $32,309 
Grant 1 $45,760 Not applicable Not applicable
Greer 2 $33,280 Not applicable Not applicable

Harmon Not applicable Not applicable 1 $41,184 
Haskell 3 $31,200 4 $26,655 
Hughes 2 $27,102 1 $43,680 
Jackson 4 $15,106 3 $56,160 

Johnston 2 $24,180 2 $38,043 
Kay 6 $10,856 6 $34,320 

Kingfisher 5 $28,808 1 $41,995 
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County DVR Transition 
Cases

DVR Transition 
Projected Earnings 

DVR Adult 
Cases

DVR Adult 
Projected Earnings

Kiowa 4 $31,720 6 $34,528 
Latimer 1 $31,200 1 $45,989 
LeFlore 3 $43,680 16 $34,455 
Lincoln 4 $21,970 3 $27,040 
Logan Not applicable Not applicable 8 $17,711 
Love 1 $65,000 3 $29,120 

Major Not applicable Not applicable 2 $18,564 
Marshall 4 $27,564 3 $24,648 

Mayes 6 $22,880 4 $21,549 
McClain 3 $41,371 11 $30,056 

McCurtain Not applicable Not applicable 7 $32,323 
McIntosh Not applicable Not applicable 2 $15,113 
Murray 1 $3,328 3 $28,163 

Muskogee 2 $20,280 5 $18,720 
Noble Not applicable Not applicable 1 $60,008 

Nowata 2 $21,191 1 $26,208 
Okfuskee 2 $35,100 1 $19,968 
Oklahoma 62 $23,400 208 $24,960 
Okmulgee Not applicable Not applicable 5 $31,200 

Osage 9 $30,326 Not applicable Not applicable
Ottawa 2 $17,493 8 $30,160 
Pawnee 4 $26,039 1 $58,500 
Payne 5 $29,578 7 $23,400 

Pittsburg 9 $36,005 17 $31,200 
Pontotoc 5 $18,283 14 $30,680 

Pottawatomie 4 $17,680 16 $24,700 
Pushmataha 3 $41,600 1 $48,755 

Rogers 8 $25,480 19 $18,200 
Seminole 4 $17,312 4 $34,892 
Sequoyah Not applicable Not applicable 3 $23,920 
Stephens 2 $43,862 4 $30,160 

Texas Not applicable Not applicable 1 $34,320 
Tillman 1 $17,139 1 $5,148 

Tulsa 31 $14,300 109 $24,960 
Wagoner 6 $12,402 15 $22,880 

Washington 1 $12,012 12 $24,700 
Washita 3 $40,061 2 $33,946 
Woods 1 $37,315 2 $9,802 

Woodward Not applicable Not applicable 1 $18,200 
Overall Totals 330 $23,026 733 $26,000 
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County SBVI Transition 
Cases

SBVI Transition 
Projected Earnings

SBVI Adult 
Cases

SBVI Adult Projected 
Earnings

Bryan Not applicable Not applicable 1 $43,430 
Caddo Not applicable Not applicable 2 $31,200 

Canadian 1 $43,326 1 $67,579 
Carter Not applicable Not applicable 5 $53,872 

Choctaw Not applicable Not applicable 1 $31,200 
Cleveland 1 $13,455 2 $24,180 

Coal Not applicable Not applicable 2 $10,504 
Comanche 2 $11,866 4 $24,180 

Cotton Not applicable Not applicable 1 $34,112 
Custer Not applicable Not applicable 4 $29,682 
Garfield Not applicable Not applicable 5 $24,050 
Garvin 1 $41,600 1 $4,160 
Grady Not applicable Not applicable 1 $45,500 

Hughes Not applicable Not applicable 1 $12,285 
Jackson Not applicable Not applicable 4 $45,323 

Kay Not applicable Not applicable 2 $32,032 
Kingfisher Not applicable Not applicable 1 $31,616 

LeFlore Not applicable Not applicable 2 $28,922 
Logan Not applicable Not applicable 1 $3,536 

Marshall Not applicable Not applicable 1 $32,240 
McCurtain 1 $24,357 Not applicable Not applicable
McIntosh Not applicable Not applicable 1 $18,850 
Muskogee Not applicable Not applicable 1 $11,440 
Oklahoma 2 $35,838 15 $27,040 
Okmulgee Not applicable Not applicable 1 $29,120 
Pittsburg Not applicable Not applicable 5 $9,360 
Pontotoc 2 $26,749 2 $33,852 
Sequoyah 1 $45,885 1 $97,406 
Stephens 1 $24,960 8 $24,034 
Tillman Not applicable Not applicable 1 $34,944 

Tulsa 3 $28,142 16 $26,000 
Wagoner Not applicable Not applicable 3 $36,421 

Washington Not applicable Not applicable 1 $14,976 
Washita Not applicable Not applicable 1 $15,600 

Overall Totals 15 $24,960 99 $27,040 

TABLE 2 - SBVI

Successful closure outcomes do not include participants with earnings who no longer reside in 
Oklahoma.

The counties with no sample across SBVI Transition and Adult Cases are: Adair, Atoka, Beckham, 
Cherokee, Craig, Creek, Delaware, Dewey, Ellis, Grant, Greer, Harmon, Haskell, Johnston, Kiowa, 
Latimer, Lincoln, Love, Major, Mayes, McClain, Murray, Noble, Nowata, Okfuskee, Osage, Ottawa, 
Pawnee, Payne, Pottawatomie, Pushmataha, Rogers, Seminole, Texas, Woods, and Woodward.
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Appendix C: Support Letters

Support Letter from ORC Chairperson

November 22, 2022

On behalf of the Oklahoma Rehabilitation Council (ORC), we proudly present you with this 
2022 Annual Report. The Council intends to have this annual report be a summary of the 
activities undertaken by the ORC during the past year. Council members are extremely 
proud to work with and advise the Oklahoma Department of Rehabilitation Services (DRS) 
and represent the consumer’s voice. 

The ORC would like to congratulate DRS (which includes both Vocational Rehabilitation 
and Services for the Blind and Visually Impaired) for providing superior services statewide 
to individuals with disabilities. During FFY22, the DRS received 4,499 new applications, 
and 1,191 people completed Individual Plans for Employment and were successfully 
rehabilitated. These accomplishments would not have been achieved without the entire 
DRS staff’s dedication, who worked diligently to provide quality services that enhance 
Oklahomans with disabilities’ excellent career opportunities.

The Council continues to focus on understanding the law and appreciates all the support 
DRS provides to ensure Council members are more aware of how the law will impact 
consumers. The ORC’s five standing committees (Program and Planning, Executive, 
Employment, Policy and Legislative, and Transition) continue to work with DRS on major 
program activities and objectives included in this report. Several ORC members continue 
to grow their understanding of disability concerns by attending national training and 
education opportunities, which increases the knowledge, skills, and abilities to improve the 
overall effectiveness of the Council. 

It has been an honor and privilege to serve as Chair of the Oklahoma Rehabilitation Council 
in the past year. The ORC members are a diverse and dedicated group who take their 
advocacy role seriously and are honored to partner and provide leadership to the DRS and 
its consumers. 

Respectfully, 

Shelley Gladden, Chair

Oklahoma Rehabilitation Council
3535 NW 58th St., Suite 500
Oklahoma City, OK 73112

405-951-3579 • Toll Free: 1-800-569-7974
ORC@okstate.edu

mailto:ORC%40okstate.edu?subject=
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October 17, 2022

Oklahoma Rehabilitation Council
3535 NW 58th Street, Suite 300
Oklahoma City, Oklahoma 73112

Oklahoma Rehabilitation Council Members:

The Oklahoma Department of Rehabilitation Services appreciated the long-
standing partnership with the Oklahoma Rehabilitation Council (ORC). The 
guidance, input and recommendations received year-round is crucial in the 
daily business of serving individuals with disabilities. In many ways, we are 
finding our way out of the pandemic, which has affected types of services to 
our consumer base. It is important to gain input from the ORC to maximize 
opportunities and truly reflect upon the needs of Oklahomans with disabilities. 
The agency liasons who serve on the council committees remain committed to 
a system of performance and building successful relationships. Commitment to 
the overall success of the clients of DRS is crucial.

Congratulations to the ORC on ending another successful year of 
accomplishments. We look forward to our continued partnership.

Sincerely,

Melinda Fruendt, DRS Director

3535 N.W. 58th Street, Suite 500, Oklahoma City, OK 73112
o: 405-951-3400 | f: 405-951-3529 | Oklahoma.gov | okdrs.gov

Executive Director Melinda Fruendt
Commissioners Theresa Flannery, Wes Hilliard and Jace Wolfe

Support Letter from DRS Executive Director
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Support Letter from DVR Division Administrator

November 30, 2022

Oklahoma Rehabilitation Council 
3535 NW 58th Street, Suite 500 
Oklahoma City, OK 73112

Dear Oklahoma Rehabilitation Council Members, 

I express my sincere appreciation to the Oklahoma Rehabilitation Council, 
(ORC) for may years of a great partnership, that is one of the best in the 
Nation in terms of Public VR Programs. Over the past year the ORC and 
Oklahoma Rehabilitation Services, (ORS), has focused on many initiatives 
that have enhance the quality of life of Oklahomans with disabilities. I’m 
extremely proud of the partnerships through connections with the ORC that 
has enhanced employment opportunities for Oklahomans with disabilities.

The ORC has stood strong with ORS during hard times associated with the 
pandemic and other societal factors that impact the lives of all Oklahomans. 
The ORC has helped ORS to uphold the mission of improving the quality 
of life for Oklahomans with disabilities. I truly appreciate the leadership 
of Carolina Colclasure, and the involvement of the ORC in working with 
the Division of Vocational Rehabilitation Services. I look forward to this 
continuing the great partnership with the ORC, that will result in the 
continuance of enriched quality of life for Oklahomans with a great focus on 
employment. 

Sincerely, 

Mark Kinnison, M.Ed., CRC, LPC-S
Division Administrator
Vocational Rehabilitation Services
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Support Letter from SBVI Division Administrator

November 8, 2022

Oklahoma Rehabilitation Council 
3535 NW 58th Street, Suite 500 
Oklahoma City, OK 73112
Dear Oklahoma Rehabilitation Council Members,
As another year comes to an end I am proud to submit a letter of support 
for the Oklahoma Rehabilitation Council. The Council’s input is essential to 
the work of Oklahoma Rehabilitation Services and maintaining a focus on 
successful outcomes for individuals with disabilities.
The Council works collaboratively with ODRS to provide information and 
training to new council members on the system and process. This step is 
vital to the council members understanding their roles as advocates for 
the thousands of Oklahoman’s with disabilities seeking services and also as 
partners to ODRS.
SBVI very much appreciates that the Council provided large print calendars 
to be distributed to low vision clients for the year 2023! ODRS has been 
unable to purchase calendars for several years due to purchasing constraints 
and this partnership highlights the “small” things that will make big impacts 
for our clients! Thank you!
Although the pandemic has continued to restrict personal meetings to 
House and Senate members in D. C., ORC has remained diligent to advocate 
by other means. A continuous presence and communication promotes 
positive relationships between the clients, the agency and the legislators.
Please accept my thanks and gratitude for the work and advocacy ORC 
does on behalf of Oklahoman’s who are blind and visually impaired. 
Together we can empower more to attain greater independence and quality 
employment!
In Service,

Tracy Brigham, MBS, LPC
Division Administrator
Services for the Blind and Visually Impaired

3535 N.W. 58th Street, Suite 500, Oklahoma City, OK 73112
o: 405-951-3400 | f: 405-951-3529 | Oklahoma.gov | okdrs.gov



3535 NW 58th St., Suite 500
Oklahoma City, OK 73112

405-951-3579 • Toll Free: 1-800-569-7974
ORC@okstate.edu

mailto:ORC%40okstate.edu?subject=
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