
Oklahoma Rehabilitation Council (ORC) Executive Committee 
Meeting Agenda 
The meeting took place on Thursday, June 18, 2020, at 9 am, via Zoom. 

Attendees: Lori Chesnut, Tim Yeahquo, Shelley Gladden, Melinda Fruendt, 
Tracy Brigham, Mark Kinnison, Linda Jaco, and Carolina Colclasure. 

Discussion Items 

Council vacancies for FFY2020 

Lori Chesnut went over the list of vacant and soon to expire positions in the 
Council for recommendations: 

• Workforce Board: Director Fruendt and Stephanie Roe will email the ORC 
Program Manager (PM) their suggestions. 

• Community Rehabilitation Program (CRP) Service Provider: Terri Murphy 
emailed the ORC PM after the DRS Commission Meeting in June and 
suggested contacting the DRS Employment Support Services (ESS) Unit, 
and within a day, they provided three candidates. The PM reached out to 
Shelly Rentz from Central Technology Center in Tulsa, and she has 
agreed to apply. The Committee supported the nomination, and the 
application information will be emailed as soon as possible. 

• Client Assistance Program (CAP): this position will expire on 9/1/2020. 
PM will email William Ginn the instructions to submit the new 
application. 

• 121 Project Position: This position will expire on 9/1/2020. Tim emailed 
the Oklahoma Tribal Vocational Rehabilitation (OKTVR), and the Tribal 
Directors supported his reappointment for a new term. PM will email him 
the instructions to submit the new application. 

• Department of Education: This position will expire on 9/1/2020. PM 
reached out to the Governor’s Office and explained that Lori Chesnut is 
the only Special Education Coordinator in the State, and they will allow 
her to stay on the Council. PM will email him the instructions to submit 
the new application. 

• 2 Business Industry and Labor: These positions (Rick DeRennaux and Bill 
Dunham) will expire on 9/1/2020. Committee recommended reaching 
out to Fatos Floyd for recommendations. PM will also try to reach out to 
Cintas in Oklahoma City. 



• 1 Advocacy Group: this position (Audrey Farnum) will expire on 
9/1/2020. Tracy Brigham had expressed American Council for the 
Blinds’s (ACB) interest in the past to be a member of the Council. PM will 
reach out to Vicki Golightly to provide more information and to check on 
availability.   

• Oklahoma Parent Center: this position will expire on 9/1/2020. Melanie 
Berry was finishing a term she will reapply for a second term. 

• SBVI Counselor – this position (Wade Walters) will expire on 9/1/2020. 
Jerod Gleason had expressed interest in it; Tracy Brigham and the rest of 
the Committee supported the nomination. PM will reach out with the 
instructions to apply. 

 
State Plan for Independent Living (SPIL) Update 

The Statewide Independent Living Council (SILC) Director Sidna Madden and 
Vikki Walls, SILC’s Chair, started the process to create the new SPIL at the 
beginning of 2020. 

Director Fruendt recommended reaching out to all the Center Directors and 
have them participate in the process. To accomplish this she served as the 
liaison and reached out to Jeff Hughes. 

Jeff was willing to participate and in mid-May he hired Anne McDaniel, who 
works on the National Council, to provide training to all the Directors. This 
training provided an opportunity for Director Fruendt, Sidna and Vikki to meet 
with the Directors. 

The training covered all of the logistical aspects that needed to go into the 
SPIL. She also took the instructions and went through them and answered all 
their questions.  

After the training during the last meeting they broke into groups, and each 
group covered a section of the SPIL.  

The Designated State Entity (DSE) section which DRS is part of was worked on, 
via Zoom, and agreed upon by all the parties. 

The final draft of the plan was  completed by May 31, in order to provide a 30 
day public comment period and be submitted by June 30. 

DRS also requested that SILC hold regular Executive Meetings to oversee the 
work and share progress made. The meetings will include the SILC officers, the 



Directors of the Centers, and DRS. The request was well received, and the SILC 
Director will coordinate and email the details to the participants soon. The 
tentative date for the first meeting is July 9. 

DRS Executive Team update 
Mark Kinnison – Vocational Rehabilitation (VR) 
DRS released 600+ clients of the waitlist in June. All Priority Group 1 was 
cleared, and around 200 of Priority Group 2 were also released. 

The VR and Services for the Blind and Visually Impaired (SBVI) Division 
Administrators (DA) have been meeting with the staff every week to discuss the 
return to the office plan during the pandemic. The Program Managers (PM) 
submitted information about their respective areas, and that was used to 
create the plan. The draft was submitted to Director Fruendt, and DRS is 
preparing to have a staggered opening on July 6. 

Also, one of the new challenges that DRS is facing is how to reduce its 
statewide real estate footprint.. The VR DA has a meeting this week with the 
Shepherd Mall Managers and Terry Williams to consider consolidating space 
there. 

DRS has two offices in Enid that house VR, SBVI, and one Benefits Planner 
staff, so it involves the management of three areas. There may be a possibility 
of trying to consolidate that office. 

DRS is also considering who can effectively work from home on a more regular 
basis and review how effective the agency has been with telecommuting 
business practices based on the limited ability to see clients. 

The VR and SBVI DAs have been asked to find 10.5 positions that don’t need to 
be filled to prepare for the upcoming budget deficit. 

DRS received a report from RSA on the agency’s third-quarter performance. 
The initial report was all over the place in terms of employment, and 
measurable skill gains percentages. When DRS met with RSA earlier this year, 
the targeted percentage on measurable skill gains going into next year was 
28%. 

When the report was received and compared with other states in the region, 
Oklahoma fared favorably, but the measurable skill gain was noted at 15%. 



After reviewing another dashboard and checking this year’s measurable skill 
gain, the rate is actually about 34%. 

The employment ratio on one of those reports from RSA was about 54%, so 
DRS is pleased at this time. 

Director Fruendt 

The re-entry plan is almost ready. It will have information for the whole Agency 
on returning back to the worksite, and it will also have appendices for each 
position, school, or area. It is going to be a fluid document that will be updated 
as the agency learns new information like the COVID numbers or how rules 
change. Also, the AG's office weighed in, and Grant has been working with us 
heavily on the information going into it as well. 

July 6 is our target date for all of our Agency to try to start staggering 
employees back to an in-person schedule. 

An executive order of the Governor has rescinded the United We Ride Council. 
The rescinding had nothing to do with COVID, and it actually started about a 
year ago when some legislation was put into place that the Department of 
Transportation was to open up an office of mobility and public transit and they 
have taken over pretty much everything that the Council was on a mission to 
advocate for. 

The new office will put a transit plan in place for the State of Oklahoma. They 
were supposed to have that completed by July 1, but they got an extension 
through November because of COVID. 

The School for the Deaf had their graduation on June 6th, and they did it as 
socially-distanced as possible. They had it with the families; they were seated 
at tables and weren't in the stands of the gym. They also had a dinner banquet 
to go with it to honor the kids. 

The School for the Blind is having their graduation next Tuesday. It will be at 
3:00 in the afternoon. It will be in their auditorium, and they will be allowing a 
limited amount of guests and will try to keep it as simple as possible. 



Strategic Plan Review 

The Committee reviewed the strategic plan, and objective 3.1 and activities 3.6, 
3.8, and 3.9 have been met. Objective 3.2 and activities 3.1, 3.2, 3.3, 3.4, 3.5, 
and 3.7 are ongoing and on target to be completed by September 30. 

Updates 
The Assistive Technology Industry Association (ATIA) has an annual conference 
in Orlando, Florida, and it provides a variety of professional development 
opportunities. ABLE Tech, through a partnership with the Association of 
Assistive Technology Act Programs, gets free training throughout the year for 
CEUs to attend webinars. Because of that partnership, they had shared with 
ABLE Tech the opportunity to purchase at an extremely reasonable price 
different professional development bundles. 

The bundles could be a great training opportunity for VR, and SBVI;ORC could 
purchase them for DRS. There are 14 bundles available, and they range from 
$199 and $699 depending on the needs. The PDF document we sent before 
the meeting has all the links and the information of the bundles that would be 
beneficial to DRS. 

Director Fruendt and both DAs were interested, they will reach out to the DRS 
Training Unit and will forward the information. Jonathon Cook will follow up with 
the ORC PM after the decision of how many bundles and which ones need to 
be purchased. 

Time and location for the next meeting/discussion 
ORC Quarterly Meeting – Thursday, August 20 – 9:30 am at the DRS State 
Office – 3535 NW 58th St., 2nd Floor Conference Room, Oklahoma City, OK 
(Tentative) 

Strategic Planning Meeting – Thursday, September 10 – 9:30 am at the DRS 
Career Planning Center – 5813 S Robinson Ave, OKC, OK 73109 (Tentative) 


	Oklahoma Rehabilitation Council (ORC) Executive Committee Meeting Agenda
	Discussion Items
	Council vacancies for FFY2020
	State Plan for Independent Living (SPIL) Update
	DRS Executive Team update
	Mark Kinnison – Vocational Rehabilitation (VR)
	Director Fruendt

	Strategic Plan Review
	Updates
	Time and location for the next meeting/discussion



